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Message from the President 

It is my pleasure to deliver what is 
likely to be my last newsletter report as 
Branch President. This should be another 
interesting publication and I hope you 
enjoy it as much as Pamela and her 
team enjoy putting it together. 
 
This July, I represented the Branch at 
the Annual Education Conference in St. 
John‘s, Newfoundland. Two days of 
National Executive Meetings were fol-
lowed by three action-packed an infor-
mative conference days.  The confer-
ence planning committee worked their 
tails off and should be commended for 
their efforts. There is nothing more re-
freshing for one‘s career than to share 
experiences with your colleagues in a 
setting like the annual conference.  
 
We remain busy planning for our 
Branch‘s 14th annual fall training ses-
sion. This year we are hosting a multi-
agency training session that focuses on 
aligning food safety systems and proc-
esses in our province. We plan to pub-
lish four session summary papers that 
speak to the current state of food 
safety through the following lenses: un-
pasteurized milk & cheese, new food 

trends, lessons learned from recent E. 
coli outbreaks and citizen science in 
the food industry.  Watch for our 
summary papers this fall. 
 

Lastly, the winds of change are upon 

us in Alberta. Bill Hohn, the Director 

of Environmental Public Health for 

Alberta Health Services, has an-

nounced that he is moving on.  

I mention this because in my time as 
President I have come to realize the 
impact Bill has made both on our 
Branch and on our national organiza-
tion.  

―Kissing the Cod‖ – I give it my all 
when I volunteer 

(Continued on next page) 
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In the pursuit of the Association‘s objec-

tives, the Editor and the Newsletter 

Committee is authorized to publish this 

Newsletter on a periodic basis, as 

deemed appropriate. The objectives 

of the Association are: 

 The development and advance-

ment of environmental health, and 

 To support the advancement of 

the Canadian Institute of Public 

Health Inspectors. 

The Association Executive Board has 

the authority to provide general direc-

tion respecting the content of the 

Newsletter and, in consultation with the 

Editor, to set policies regarding admin-

istrative matters of each issue. 

The Editor shall have the general au-

thority to select material for publica-

tion in the Newsletter provided all 

material meets the criteria of being 

within the objectives of the Association. 

Views, comments or positions within the 

contents of the Newsletter are those of 

the Editor, Editorial Staff and/or the 

author, respectively, and does not nec-

essarily reflect those of the Association 

Executive or its membership. 

Editorial Policy 

Message from the President continued. 
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A worthy choice for the CIPHI ‗100 Members of Distinction‘ list in 2013, Bill‘s vi-
sion and efforts cast a mold for the future success of our profession in Alberta. 
Alberta Branch is financially stable, has the most members participating in the 
CPC program and demonstrates the highest rate of membership among practic-
ing EHOs. These three realities lead back to a vision Bill had for our Branch 
years ago. He leaves behind a remarkable legacy while challenging us to be 
the next champions and defenders of Environmental Public Health. I wish him 
well. Enjoy the newsletter everyone… and long may your big jib draw. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Overlooking Signal Hill and the Narrows from my hotel room in St. John’s 
 

Submitted by Jason MacDonald 
Branch President  

What a summer it has been! Mother nature seems set on 
messing with us by sending a blast of winter in Septem-
ber across the majority of the Province. Lots of interesting 
things have been happening not only nationally but also 
locally here within Alberta Branch.   
 
I was fortunate enough to also attend the AEC held in 
beautiful St. John‘s Newfoundland. I had the opportunity 
to spend a few extra days and explore up the east coast 
and had the experience of a lifetime, or 6: spawning 
capelin in the bay, private harbour tour from a local with 
insight on the history of the communities, pet a horse on 
an island in the ocean, got within 10 feet of a baby ice-
berg, tour of the historic active town of Trinity and of 
course got ―Screeched In‖ in Twillingate.  

 
Continued on page 16… 

 

Photos provided 
by Pamela  

Stewart 
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Editor’s Note: The 2013 Sponsorship Draw winners 

were Christina Ngo, Marilyn Dahlgren and Wayne But-

ton. Every year winners are eligible for $1000.00 to 

attend either the AEC in St. John’s Newfoundland or the 

Fall Workshop in 2014. Two of the recipients used the 

funds to attend the AEC, their write ups on their experi-

ences are found below:   

Wayne Button 

The program was packed with many topics, from food 
safety, built environments, emerging environmental health 
areas, communicable diseases, integrated pest manage-
ment, emergency management. St. John‘s had much to of-
fer in addition to the conference. Boat tours of the harbor 
kicked off things on Sunday night followed by a network 
luncheon and a rally in the alley, a celebration of the 
city‘s entertainment district. George Street is known for the 
most bars and pubs per capita than any other city in Can-
ada. Local bagpipers drummers entertained night goers 
as we delighted in the famous nightlife of St. John‘s. Tues-
day night saw president‘s banquet where conference go-
ers were entertained by the Celtic fiddlers and the Ashley 
Feltham School of dance. 
 
On Monday, the conference opened with remarks and 
congratulations from the AB Branch, National and digni-
taries. The conference‘s first keynote speaker was Dr. 
Douglas Powell, a professor in food science who has pub-
lished over 60 peer-reviewed papers, book chapters and 
a book. Dr. Powell spoke about the global threats and 
challenges to food safety and its importance to public ac-
cess to information about food safety.  
 
Tuesday kicked off with a keynote address by Dr. Natalle 
Bridger, a pediatric infectious disease specialist who 
spoke to infection, prevention and control, vaccine pre-
ventable diseases and antibiotic resistant organisms.  
 
Wednesday began with a keynote address by Rick Hiller, 
former General who commanded troops around the world 
including NATO Forces in Bosnia-Herzegovina. He high-
lighted his service over the past 3 decades and the chal-
lenges he endured in terms of leadership and public scru-
tiny. 
 

Finally I would like to congratulate Newfoundland Branch 

on a successful conference that provided a great educa-

tional sessions as well as a great party. Also I would like 

to give a big thanks to our Branch for providing me the 

opportunity to attend.  

Marilyn Dahlgren 
The 2014 National CIPHI Conference was held in St. 
John's, Newfoundland.  The conference titled "The Next 
100 Years" commenced with socializing and networking at 

the ice breaker. We in our profession are turning the mile-
stone and will start the next 100 years.  Some are just 
starting their career while others are nearing their retire-
ment. 
 
The first evening started off with the welcome reception 
allowing us to greet friends and colleagues from across 
this beautiful country Canada. The exhibits were set up 
allowing our profession to browse the new technology that 
we use in our job and how technology has changed or 
been updated. 
 
The conference kicked off bright and early on Monday 
morning with the Keynote address from Dr. Douglas Pow-
ell. He gave a delightful insight on foodborne illness.  His 
term "Barf-o-meter" got everyone's attention as he dis-
cussed different foodborne illnesses.  He discussed how 
people determine what a cooked burger is and every-
one's take on that in the food industry. Scary! 
 
The three days were packed full with great presenters.  I 
was able to presentation by Ian Young about climate 
change and the impacts it has on food and water safety.   
Alberta's famous Nelson Fok presented and explained in 
great detail the "Disinfection By products Dynamics in 
Chlorinated Swimming Pools.‖  
 
With many other great presenters I have realized many 
health regions across Canada experience the same issues.  
It can be such topics as illegal water bottle operation as 
the one discovered in Caledon Ontario, bedbugs and new 
computer technology used for reporting our program. 
Who knew there are other parts of the country that are 
experiencing these growing pains with which computer 
program to use? 
 
Due to limited space I will just mention that McCarthy's 
Party provided us with fun filled social events.  So all I can 
say is ―Lord Thunderin‖ if you happen to catch a glimpse 
of me at any social event it probably wasn't me maid!! 
 
A big thank you to CIPHI Alberta for the $1000 grant 
funding.  I have been able to use this money to attend the 
CIPHI National AEC.   The CIPHI National AEC provided 
an awesome learning and networking opportunity and 
held the conference in one of the best locations in Canada. 
I enjoyed the chance to reconnect with PHIs/EHOs from 
other parts of Canada. 

Alberta Branch News Fall 2014 
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2014 Annual Educational Conference  
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Alberta took home the hardware at the annual CIPHI 
Awards Luncheon in St. John's. Here's a glimpse at the de-
serving winners who share a connections to our Branch. 
 
Phi Phan was awarded the 2014 President's Award for 
demonstrating an outstanding commitment to CIPHI during 
his tenure on the National Executive Council. 
 
Vincent Tam, nominated by Alberta Branch members in the 
Arctic Zone, was awarded an Honorary Membership into 
our organization for his years of outstanding support, con-
tribution and service to public health inspectors and resi-
dents in northern communities. Vincent will be presented 
with his award in person by our very own Arctic Zone 
Councilor Jeremy Roberts. 
 
Alberta Health Services - Environmental Public Health Dis-
ease Control Program won the 2014 CIPHI Alexander 
Officer Award in recognition of outstanding and meritous 
achievements during 2012 and 2013.  
 

Submitted by Jason MacDonald.  
 
Kelly Kennedy ac-
cepting the Alexan-
der Officer Award 
from PEI Branch 
Pres ident  Sean 
O‘Toole on behalf of 
AHS-EPH Disease 
Control Program 
 
 
 
The full nomination describing the various achievements of 
the AHS– EPH Disease Control program is as follows:  
 
―As members in good standing, we wish to nominate the 
Alberta Health Services-Environmental Public Health Dis-
ease Control Program (―the program‖) for the 2014 Alex-
ander Officer Award, in recognition of outstanding 
achievements during 2012 and 2013.  The environmental 
public health professionals in the program conduct public 
health investigations of environmentally-associated com-
municable disease cases and outbreaks at the local level 
in Alberta.  Their recent work, however, has helped to im-
prove the health of individuals both within and outside of 
Alberta.  A summary of the program‘s recent meritorious 
work includes: 
 
1.  Outstanding performance during a 2012 multi-

provincial E. coli O157:H7 outbreak associated with 
beef from XL Foods Establishment 38: 

- The program was the first agency in the country to link 
outbreak cases to beef that was traced back to the 
implicated facility. 

- The program rapidly identified mechanical tenderiza-

tion of beef as a contributing factor in outbreak ill-
nesses, which elicited a high profile, national-level 
discussion on the issue. 

► The program‘s investigative work was commended in 
the report of an Independent Expert Advisory Panel 
appointed by the Government of Canada to review 
the XL foods beef recall. 

 
2.  Outstanding performance during a 2013 multi-

provincial E. coli O157:H7 outbreak associated with 
unpasteurized Gouda cheese from Gort‘s Gouda 
Cheese Farm, BC: 

- The program was the first agency in the country to 
link outbreak cases to cheese produced at the impli-
cated facility. 

► The outbreak elicited national-level discussion on re-
quirements for raw milk Gouda cheese production in 
Canada. 

 
3.  Alberta was selected as the province of the third senti-

nel site for the Public Health Agency of Canada‘s 
―FoodNet Canada‖ initiative, as announced by Federal 
Health minister Rona Ambrose in November 2013: 

- Being selected highlights the strength of the pro-
gram—PHAC partners with the program to carry out 
enhanced surveillance of food-borne and waterborne 
diseases within the sentinel site. 

- The sentinel site is the first on the prairies. 
 
4. Program members authored international peer-
reviewed publications, including: 
-     Lead and contributing authors: 

Salmonella Enteritidis Infections Associated with 
Foods Purchased from Mobile Lunch Trucks — Al-
berta, Canada, October 2010–February 2011.  
Morbidity and Mortality Weekly Report 
2013;62:567-9. 

-      Contributing author: 
Emergence of a New Norovirus GII.4 Variant and 
Changes in the Historical Biennial Pattern of Noro-
virus Outbreak Activity in Alberta, Canada, from 
2008 to 2013.  Journal of Clinical Microbiology 
2013;51:2204-2211. 
 

5.  Contributed significantly to the development and imple-
mentation of the first integrated human and animal tick 
surveillance program in Alberta, which has informed a 
better understanding of the risks of Lyme disease to 
Albertans.‖ 

Sincerely, 

Phi Phan & Jon Elliott 

 
 
 
 

 

CIPHI 80th AEC Awards 
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Editor’s Note: This is an ongoing feature in the ABN and 
is a professional opinion submission from Nelson Fok on 
emerging issues in environmental public health.  

 
 
Take it with a grain of  salt… 
 
 
 
 

The Aesthetic Objective (AO) in the Guidelines for Canadian 
Drinking Water Quality (GCDWQ) for sodium is 200 mg/L. 
This is also stated in the Environmental Public Health manual 
for Safe Drinking Water Manual in Alberta. 
 
An Alberta Health Services Environmental Public Health of-
fice received an email from a university medical professor 
with support from a MOH that the level is too high. They 
claimed that the new Sodium Reduction Strategy for Can-
ada recommends a reduction of the current Acceptable 
Daily Intake (ADI) of 2,300 mg of sodium to 1,500 mg per 
day. So a sodium level of 200 mg/L in water with 1.5 L 
intake per day may contribute up to 300 mg or 20% of the 
total intake of 1,500 mg. Given the recent actions to try to 
decrease sodium intake to try to prevent hypertension and 
heart diseases, they believe the information in the manual 
was outdated.  A request was made  by the MOH and pro-
fessor for AHS EPH to bring this concern forward to Health 
Canada and work with them to reduce the level in the 
GCDWQ and make the appropriate adjustment in the man-
ual. 
 
The GCDWQ established an 'aesthetic objective' (AO) for 
sodium which was updated in 1992. The level was set since 
salty taste is considered to be offensive at a concentration 
of >200 mg/L sodium (as chloride or sulphate). The AO 
standard is not an enforceable guideline value, but for pub-
lic acceptance only. What this means is that the public most 
likely would not drink water with over 200 mg/L sodium 
because of taste. One of the reasons that Health Canada 
did not set a maximum health standard for sodium is be-
cause the total intake from water is small compared to total 
dietary intake. At the maximum (taste) acceptable concen-
tration, the total sodium intake based on an average of 1.5 
L of water per day is 300 mg. The average North American 
diet intake is about 3,000 to 6,000 mg of sodium per day, 
significantly above the ADI. At 200 mg/L, sodium in drinking 
water will contribute to less than 10% of the present total 
intake. 
 
It was therefore pointed out that the Sodium Reduction 
Strategy is just a plan. The average intake for Canadian is 
still around 3,000 mg/day as outlined in the Strategy docu-
ment, with the majority of the sodium intake from food 
products. More effort should therefore be spent to reduce  
 

 
 
 
 

 
sodium in food instead of adjusting sodium level in water 
which affects a very small percentage of the population 
and contributes very little to total intake. 
 
The high daily intake is supported from a study published 
in the US. The prevalence of excessive sodium intake 
ranged by age group from 79.1% for US children aged 
1 to 3 and 95.4% for adults aged 19-50 years. Mean 
sodium intake for 2009-2010 was 3,424 mg per day. 
 
A change in the GCDWQ is also not that simple. Specify 
a lower sodium level in water due to a health concern 
would change the categorization from Aesthetic Objective 
(AO) to Maximum Allowable Concentration (MAC). This 
would mean all water treatment plants must comply with 
this new MAC since the Guidelines are accepted as a 
standard in Alberta.  
 
There is no simple way of removing sodium in drinking 
water except to install expensive de-ionization or reverse 
osmosis equipment. De-ionized water is also more 
‗aggressive‘, resulting in a higher leaching of lead and 
other metals from the plumbing systems. The possibility of 
spending significant resources to install sodium-lowering 
equipment that does not make a significant contribution to 
total intake while increasing the risk of lead leaching is 
not a good balance of risk and benefit. 
 
Health Canada may consider imposing a value for sodium 
in water only after sodium levels in food is under control. 
Should the government be able to reduce the total sodium 
content in food such that our average daily intake is sig-
nificantly below 2,000 mg then it is worthwhile consider-
ing the lowering of sodium content in water. 

Submitted by Nelson Fok 
 
 
 

 

References:  
Sodium Reduction Strategy for Canada, Recommendations of the So-
dium Working Group, Health Canada, July 2010 
Carriquiry A etal,, Trends in the Prevalence of Excess Dietary Sodium 
Intake- US 2003-2010, MMWR 62(50):1021-1025, December 20 
2013.  
 
 

What Would Nelson Fok Do? 

Image created by and courtesy of  Ashley Yu & Sarah Yusuf 
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Editor’s Note:  This edition’s Zone Feature is Central. 
Central Zone offers a good urban-rural working ex-
perience. Red Deer is the 3rd largest city in Alberta, 
giving central Zone a unique mix of urban and rural.  I 
was also able to catch up with Mike McKnight, who 
made the unique shift in 2013 from Alberta Health 
Services to working with Muskwacis Health Services 
under a new Environmental Health Program.  
 
In 2013 the Environmental Health Program was trans-
ferred from Health Canada - First Nations and Inuit 
Health Branch (FNIHB) to Maskwacis Health Services 
(MHS) which serves four First Nations in five communities: 
Samson, Ermineskin, Louis Bull, Montana and Pigeon Lake.  
So in the spring of 2013 I shifted 15 kilometers up the 
road from my previous post in Ponoka with Alberta 
Health Services (AHS) to MHS. 
 
The Environmental Health Program covers Drinking Wa-
ter, Health and Housing, Food Safety, Wastewater, Solid 
Waste Disposal, Facilities Inspections, Communicable Dis-
ease Control and Emergency Preparedness and Re-
sponse.  Currently as the Environmental Health Officer 
for MHS I manage the program and four employees, two 
Community Health Representatives and two water well 
technicians.  Most of my time is spend dealing with drink-
ing water and housing issues whereas with AHS it was 
mainly food safety.   

 
There are also many chal-
lenges that my colleagues at 
FNIHB can attest to; sub-par 
housing, pest control, water 
sampling (every individual 
water system), the fact that I 
am working with four sepa-
rate First Nations, etc.  But 
with challenges there is also 
opportunity.  MHS has given 
me the freedom to steer the 
direction of the program as I 
see fit and I am trying to 
make the most of it. 

 
 

Submitted by Michael McKnight  
Environmental Health Officer 

Maskwacis Health Services 
 

Here in AHS-Central Zone Environmental Public Health 
(EPH) we have 28 full-time and 4 part-time PHIs (plus a 
casual position) and 5 Admin Support staff that cover 
approximately 140,000 square miles and serve a popu-
lation of 453,000.  The Zone is made up of 26 rural mu-
nicipalities and 218 urban cities, towns, villages and 
hamlets. 

Alberta Branch News Fall 2014 
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We have approximately 6800 regulated facilities that are 
scheduled for regular inspections – with 4211 being food 
establishments. Our inspectors are predominantly generalists, 
meaning they are responsible for all programs of EPH. The 
few exceptions to the generalist are our Communicable Dis-
eases (CD) team, resident housing inspector, aquatics  coordi-
nator, and Safe Physical Environments (SPE) specialist.  Many 
of our inspectors also have the additional responsibility of 
serving on Zone and Provincial working groups.  
 
The CD Team is composed of Scott Budgell, Manny Ahmad,  
Mike Lambert and Jason Lee. These 4 rotate weekly, and 
carry out one week of NDR follow-ups each month. Addition-
ally Manny Ahmad and Tricia Herridge take turns covering 
all outbreaks and animal exposures for the zone during work 
hours. In addition to his regular rotation on CD follow ups, 
Jason Lee is also our lead on the provincial Tick Surveillance 
program as well as the ―Food Net‖ program.  
 
Bob More is our resident Housing inspector in the Red Deer 
area, whom is never allowed to retire! In addition to covering 
housing in the City and County of Red Deer, Bob is also our 
lead for the Persons with Developmental Disabilities (PDD) 
Home inspection program that was piloted in 2013.  
 
Kevin Jeroncic, our aquatics coordinator, assists local PHIs 
with all pool plan reviews, is an adjunct professor at Concor-
dia University College of Alberta and along with Ian Plischke 
and Gord Watt, teaches the National Swimming Poof Foun-
dation (NSPF) Pool Operator Course offered by AHS here in 
Central Zone.  
 
Something unique to Central Zone is our Safe Physical Envi-
ronments group, chaired by Adam Jensen and includes Emily 
Boggis, Dave Fong, Gordon Corcoran, Zaheen Nanji, Kelly 
Bauer, Dan Richen and Pamela Stewart. They are responsible 
for coordinating their fellow coworkers within assigned dis-
tricts on matters relating to emergency preparedness and 
review all oil and gas emergency response plans within those 
districts.  
 
The SPE Specialist is Keith Lee, who serves a vital role of col-
laboration with other government agencies where EPH juris-
diction overlaps. For example he has done extensive work 
with Alberta Environment and Sustainable Resource Develop-
ment (AESRD) about the roles of our 2 agencies regarding 
safe drinking water; Alberta Centre For Toxicology and the 
Provincial Labs regarding water sampling programs in Al-
berta and the dissemination of any water related documents 
from the provincial and national levels.  

 
Write up by Pamela Stewart 

 
 

 

Zone Feature: Central Zone 
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Central Zone continued 
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Editor’s Note: Reflections on the past and words of wis-
dom from some of our most “experienced” PHIs. It is 
noteworthy that Dan Richen and Keith Lee were both 
listed in CIPHI’s 100 Members of distinction.  

 
―I am originally from Winnipeg, 
went to school in Burnaby and 
trained in Moose Jaw and Saska-
toon before settling down in Drum-
heller in October 1979.  So I have 
lived and worked in all of the west-
ern provinces, and have been in the 
field for 35 years in October. The 
best piece of advice I can give 
someone is to not take themselves 

too seriously… we are not that important – the job we do 
is what is important.‖ 

-Dan Richen 
 

―2015 will be 25 years for me and I have seen all the 
regions collapse into one AHS and the subsequent collapse 
of this into Zones.  I had a suitcase satellite phone with a 
large antenna on the roof of the Big Country Health Unit 
car when I travelled.  I recall us PHIs doing water sampling 
in all rural areas, Villages and Hamlets.  This took up one 
day each week for samples.  We also sampled beaches at 
all fishing holes and recreation areas. 
 
With BCHU I worked with an older PHN that worked 
through the 1950's in rural Alberta. There were many poor 
roads that we would not consider driving down today. Al-
berta Health was a provincial agency in the 1950's as 
well, but Alberta only had about 500,000 people.  EHOs 
were few and far between. 
 
BCHU had the lowest paid PHIs in the Province, but it was 
at the top of the Saskatchewan PHI pay scale.  With the 
first regionalization into HA5 in 1994, they tried to assimi-
late all of Public Health into a hospital pay grid.  We 
were paid a salary and they thought PH would not mind 
working an extra 3/4 hours for the same salary and not 
earn the same vacation and sick time accrual.  That was 
when we talked to a union, first was AUPE and they told us 
to call HSAA.  We spent days on the picket line at -35 C 
to -40 C in Hanna, 
Drumheller and Three 
Hills it was finally in 
Strathmore during a 
nasty storm that A Cal-
gary news crew came 
out and talked to the 
dedicated HSAA staff, 
Ron Roy, Tony Jones.‖ 

-Lorne Legare 
 

 

―I graduated from the Environ-
mental Health program at BCIT 
in May 1983 when I was only 
20 years old, and I immediately 
moved out to Alberta to com-
plete all of my required 24 
weeks of practicum experience 
in the Wetaskiwin office (of 
what was once Wetoka Health 
Unit).  When I first learned that I would be training in  
Alberta, my initial plan was to complete my training, 
move back to Vancouver to sit the BOC exams and 
then look for a permanent position to start my career 
as a certified PHI.  However, after less than 1 month of 
living in Wetaskiwin I made the decision to stay in Al-
berta - I love it here!!!  The primary reasons were the 
difference in weather (less rain and more sunny days 
than Vancouver), the slower pace of small-town living, 
no traffic and less crime, travel time from home to of-
fice in about 5 minutes, better government than in BC 
(remember, this was 1983), the majestic Rocky Moun-
tains, Banff, and world-class ski hills close by.  To this 
day, I‘ve never regretted my decision to permanently 
relocate to Alberta. 
 
I‘ve worked in a number of health units/health agencies 
in Alberta since May 1983, but one thing remains con-
stant:  I‘ve only ever worked in a rural-urban setting; 
never in a completely urbanized centre like Calgary, 
Edmonton or Red Deer.  Living and working in a small 
rural setting such as Drumheller provides an opportu-
nity to be part of the fabric of the community.  You are 
seen as an integral part of the community, and people 
look to you for advice, guidance and expertise in a 
number of environmental public health areas both in 
their professional life and their personal life.  In some 
ways, being an integral part of the community also 
makes the job of a PHI easier: facility operators, com-
munity organizations, volunteers, etc. get to know what 
is expected of them and they in turn pass that informa-
tion on to others they work or interact with… making 
our job easier.  Being a PHI has been an extremely 
rewarding career for me, and I‘m glad that I 
―stumbled‖ on this path very early on in my life.‖ 

-Keith Lee 
 
 
Team Photo from 
December 2012. 
Few new faces 
and said good 
bye to a few  
others since then.  
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Tales from the Field… 
It started off simply enough. A routine housing complaint, 
though ―routine‖ in Public Health Inspector Emily Boggis‘ dis-
trict in Mountview County means something very different 
than it does to anyone else.  
 
Original complaint: A peace officer reported a tank that 
―is full and just flows from a hose out of  a rental house then 
down a hill.‖ He said that the house was full of goats that 
roamed freely throughout the house (so he had heard).  
Sometimes the goats even roamed off of the property to 
the neighbor‘s property on a regular basis, which was why 
he was getting the complaint.  
 
Joint team members (agencies):  The team that responded 
to the complaint consisted of AHS– EPH, a sewage inspector 
with Alberta Municipal Affairs, the County planner, the 
Peace Officer with the county and the RCMP . The peace 
officer stated that the man who resided in this house was 
known as a violent offender and his file advised him to not 
go on the property without at least two armed personnel. 
 
initial inspection: Upon arrival to do a joint inspection Emily 
quick realized this was not your ―average ― sewage com-
plaint. The sewage issue itself was straight forward enough 
and consisted of a full holding tank that was not being 
properly maintained and leaking off property.  Prior to 
entering the house, the occupant stated that he signed a 
1000 year lease so in effect– ―owned the house‖. When 
asked if his name would show up as the legal owner on a 
title search he stated no. Given that is was in fact a rental 
property Emily had full jurisdiction to conduct the inspection. 
The occupant begrudgingly did allow her and the peace 
officers entry but when she looked in the refrigerator he 
yelled at her that she was not to proceed any further.  
 

Inside the rest of the house was a 
whole other kettle of goats, that‘s 
right goats! At best estimate there 
were 10 goats, 3 small dogs and 1 
large dog roaming the house like 
they owned it. What once resem-
bled a couch was stripped, as the 
goats had eaten what cushioning it 
once had. The couch was heavily 
stained from feces and urine. There 
were goat droppings everywhere, 
which made the larger dog happy, 

as he was going around eating up the poo.  
 
While talking to the tenant, explaining all the concerns she 
had with them living in such conditions, maintaining the house 
and property in the current manner, a goat came flying 
through the air and landed on top of the kitchen table. 
Seeming un-phased by the animal, the owner put out his 
cigarette in the ash tray on the table. The goat then began 

eating the cigarette butts which seemed to trouble the 
owner. Caring for his animals welfare we swatted the 
goat and yelled at it that eating butts wasn't good for its 
health. The goat twitched, let out what ever sound you call 
it when goats call out, jumped off the table and scam-
pered away. By this time the county planner was nowhere 
to be seen, he had taken one step into the house and 
turned right around. 
 

The entire time Emily some-
how managed to keep a 
full straight face, only 
cracking a brief half smile 
once when she connected 
glances with county by-law 
officer standing on the 
other side of the room.  
 
After realizing that no 

headway was going to be made that day, the team de-
cided to leave the property, upon returning to their vehi-
cles they noticed that they had left a window down and a 
goat had gotten in and was eating the pile papers left on 
the seat of the car. 
 
After back-and-forth consultations and notification of the 
landlord non-compliant issues, a closure order was issued 
on the property. Weeks later, a follow up inspection was 
scheduled. Car pooling to the remote rural location made 
the most sense, so Emily and the brand new practicum stu-
dent Kitty Yim jumped in with the local county law en-
forcement.  
 
While pulled over on the side of the road waiting for the 
rest of the team to meet them Emily happened to notice a 
car very similar to that owned by the tenant of the rental 
house cresting over the hill up the road. The enforcement 
officer mentioned how funny it would be it if was really 
him, as he was known for ramming his neighbours off the 
road in the months previous, had suspended license and 
wasn't to be driving. Sure enough as the car breezed past 
it was the tenant. The officer quickly flicked on the lights, 
sirens and all, then whipped a u-turn to chase down the 
car. The unsuspecting student in the back seat flailing side 
to side in all the commotion. Quite the first day in the field 
for your practicum!! Emily turned to Kitty and explained 
―its not like this EVERYDAY‖.  
 
In the end with the assistance of the tenant‘s son a proper 
and thorough inspection was conducted on June 16 and 
the closure order was escalated to Unfit For Human Habi-
tation. To date the house remains vacant.  
 
Best part of our job, you just cant make this stuff up! 
 

Submitted by Pamela Stewart and Emily Boggis 

Central Zone continued 
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About the Event: 
On September 25 & 26, 2014 we 
will be hosting a 2-day collabora-
tive training session that discusses 
many aspects of food safety in Al-
berta. The primary target audience 
is inspectors and management from 
Alberta Agriculture & Rural Devel-
opment and Alberta Health Ser-
vices, but we will also be joined by 
policy consultants from Public Health 
Agency of Canada, Alberta Health 
and CFIA. We will additionally be 
inviting private industry to partici-
pate. 
 
As the province of Alberta modern-
izes its food safety programs, we 
see this as an opportune time to 
strengthen the collaboration of vari-
ous jurisdictions and encourage the 
alignment of objectives and respon-
sibilities. We will record and share 
the discussions we have on various 
topics with the goal of informing 
policy and ultimately providing pro-
ducers, packers, processors, opera-
tors and retailers with consistency.  
 
In addition to traditional podium-
style presentations by topic experts, 
we are excited to bring forward a 
―fishbowl process‖ to create conver-
sations and dialogue on various 
food safety related topics. The ad-
vantage of fishbowl is that it allows 
the entire group to participate in a 
conversation. Topics for discussion 
include unpasteurized milk & cheese, 
new food trends, lessons learned 
from recent E. coli outbreaks and 
citizen science in the food industry.  
 
Watch for our conference summary 
papers which will be released this 
fall. For more information visit our 
website at www.ciphi.ab.ca . See 
you in Edmonton this fall! 
  

Respectfully, 
Jason MacDonald 

President CIPHI Alberta Branch 

2014 Fall Workshop: 

http://www.matrixedmonton.com/
http://www.ciphi.ab.ca/
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Editor’s Note: Congratulations to all of the nominees 
and recipients for this year’s awards. Summaries pro-
vided below were submitted by Koreen Anderson. 
 
The following nominations were made for this year, but 
did not receive the awards: 
► Advocate – TrainCan Inc., nominated by Sarah Nunn 

& Jenny Brown 
► Advocate – Mark Murphy, nominated by Brian Dal-

shaug & Sean Robison 
► Community Service – Michael Swystun, nominated by 

Wade Goin & Mike Gervais 
► Fortitude – Karen Clarke, nominated by Sarah Nunn & 

Dale Nelson 
► Fortitude – Maureen Elko, nominated by Amanda Ro-

bitaille & Geraldine Sawyer 
 

Advocate Award Recipient- Matilda Brertton 
Nominated by: Joan Yee and Geraldine Sawyer 
 
Please accept this nomination for the CIPHI AB Branch Ad-
vocate Award for Matilda Brertton.  Matilda is a member 
of the Saddle Lake Cree Nation, located in the Lakeland 
area of Alberta, and has worked at the community‘s 
health centre in the role of community health representa-
tive focusing on environmental health since 2003.  Some of 
her day-to-day responsibilities include collecting water 
samples for both private and public supplies, and support-
ing the EHO in various work-related tasks.  While her day
-to-day activities are completed to a high standard, it is 
her ability to provide effective public health programming 
that responds to the needs of the community while keeping 
the protection of public health at the forefront.  Recogni-
tion of Matilda‘s exemplary work in a setting where envi-
ronmental public health programming is beyond the 
boundaries of ―conventional‖ acknowledges the diverse 
needs of population groups that Environmental Health Of-
ficers as a profession serve. 
 
Through her efforts, Matilda has emerged as a true advo-
cate for environmental public health issues in her commu-
nity.  She is able to effectively merge her understanding 
of the importance of environmental public health issues 
with her knowledge of community dynamics. 
 

Over the past 11 years, the FNIHB EPHS team has cer-

tainly appreciated her dedicated efforts to advance the 

environmental public health agenda.  Matilda‘s efforts 

have been invaluable to the work of Environmental Health 

Officer, and recognition by CIPHI would serve to re-

enforce her dedication to her community and to environ-

mental public health. 

Community Service Award- Sharon Regimbald 
Nominated by: Keara Shaw and Chai Tang 
 
Sharon Regimbald is very deserving of the CIPHI Commu-

nity Service Award.  Sharon‘s involvement with community 
service includes: 
►Helping Michael Sidra develop food safety education 
material in Spanish for the Clinica Verde project in Nica-
ragua.  She also helped raise money for the project 
through the silent auction at the 2012 Alberta CIPHI edu-
cation conference. 
►Sharon organized volunteers from the Environmental 
Public Health team to serve a meal at the Hope Mission 
soup kitchen, in Edmonton, over this past Christmas (2013).  
She organized the raising of $1000 for the Hope Mission 
at the same time. 
►Sharon has been raising money, for the last 5 years, for 
Water for Life, a non-profit group of EHOs, which pro-
vides hand sinks to African Villages. 
 

Court Case Award- Sarah Yusuf 
Nominated by: Daria Romanish and Lynne Navratil 
 
Sarah Yusuf was successful in obtaining significant mone-
tary penalties for both a tattoo artist as well as his par-
ents, the property owners.  The tattoo artist was tattooing 
in the bedroom of his family home.  Sarah issued a closure 
order and instructed the artist as well as his parents that 
no tattooing was to occur in the residence unless approved 
by an EHO.  Several months later, Sarah found the same 
artist tattooing once again in his family home, in direct 
contravention of his closure order.  The closure posting had 
been removed.  The artist and his parents were prose-
cuted, which makes this an interesting and unique court 
case as the parents themselves were not actually tattoo-
ing, but were willingly and knowingly allowing their son to 
continue illegally tattooing customers in an unsafe manner.  
Substantial penalties were issued to the parents totalling 
$55,000.  The artist‘s sentencing is upcoming, but fines are 
expected to be higher than that of the parent‘s.  The case 
presents an important precedent as the property owners/
parents were found to carry responsibility for the creation 
and continuation of nuisance conditions. 
 

D.R. Vujevic Award- Corey Ma 
Nominated by: Ken Dong and Rebecca Johnson 
 
It is with great pleasure that I nominate Corey Ma for this 
year‘s D.R. Vujevic Award.  Although she has less than 2 
years of practicing experience, she has accomplished 
much in her young career.  Corey is the embodiment of 
enthusiasm and energy in Environmental Public Health. 
 
From the very beginning of her career, Corey has had a 
positive attitude toward any discipline of Environmental 
Public Health.  She is eager to learn and always finds 
ways to broaden her knowledge.  Throughout the past 
year, she has excelled in many disciplines in our profes-
sion, including food, housing, and personal services.   

 
(continued on next page) 
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She has taken a professional approach to her work and 
the advancement of our profession. 
 
Corey actively participates when and wherever she can.  
This is shown by her continued involvement in mentoring 
students, participation at mock oral BOC exams, and twice 
answering the call for assistance during the Alberta Floods 
of 2013.  Her continued dedication to Environmental Pub-
lic Health and self-improvement in all aspects of our pro-
fession make her a shining example for future young pro-
fessionals to come. 
 

For those reasons and more, I highly recommend Corey 

Ma for this year‘s D.R. Vujevic Award. 

Fortitude Award- Ken Longmore 
Nominated by: Kristen Dykstra and Michel Gervais 
 
Often in emergency situations our colleagues rally to sup-
port our communities in need.  In the reflection of the af-
termath of these events, it is easy to overlook those who 
were not the vocal ones and who did not become over-
come in the hype and excitement of the moment.  These 
are the individuals who were in the trenches with their col-
leagues, who deflect the praise from themselves yet were 
there to shield their colleagues from criticism, which often 
accompanies emergency events.  They are the ones who 
quietly get the job done and for which the mantra ―Lead 
from beside‖ was coined.  This would be Ken Longmore. 
Ken, in his time as Supervisor for the Southeast Program 
Area has led his team through two major flooding events 
involving multiple communities in the Medicine Hat area.  
Not one to jump into the limelight, Ken took the approach 
of working with his colleagues at ground zero to support 
the residents of these communities.  If you needed to get a 
hold of him during these times, you would have to put on 
your rubber boots and get down into the mud to find him.  
He led by example, being there first thing in the morning 
and being one of the last to walk away when the sun went 
down.  On his own time and he initiative rounded up his 
two sons and as much bottled water as they could carry, 
headed out to deliver water to residents in a small rural 
community who‘s water system was compromised due to 
the floods.  He knew that his team was in need of rest, so 
he quietly took it upon himself to get the job done.  In the 
2013 floods Ken not only worked tirelessly to support his 
Zone, but as the immediate risks subsided in Medicine Hat, 
Ken packed up and headed to Calgary to support his 
provincial colleagues and give them much needed rest. 

We know many colleagues who gave extra effort to re-

spond to the unprecedented levels of flooding experi-

enced by Alberta in 2013.  We know that it is not possi-

ble to give every one of our colleagues an award for 

their efforts, albeit many could have easily been given this 

distinction.  However, we see this award as the opportu-

nity to give one deserving individual a pat on the back for 

a job well done.  For a job that speaks volumes to the 

calm, quiet leadership that Ken exhibited during the 

floods.  For these reason, we respectfully submit Ken Long-

more as the 2014 Fortitude Award recipient. 

Fortitude Award- Geraldine Sawyer 
Nominated by: Sukhi Jagpal and Joan Yee 

 
Geraldine Sawyer joined the First Nations and Inuit Health 
Branch (FNIHB) team as a student trainee in 2000. After 
successfully passing her Board of Certification Exam, she 
has worked with First Nations from Southern Alberta to the 
North central area.  On many occasions she has been 
called upon to provide leadership to the FNIHB EPHS 
team in which she adopts a supervisory role by supporting 
the team and facilitating efficient and coordinated re-
sponses to situations that arise. Aside from the intellectual 
and professional approach to challenging issues, she ex-
hibits an extremely approachable, humble, and friendly 
attitude towards her team members, stakeholders, and 
First Nations partners. 

 
Her recent role during the 2013 Southern Alberta Flood-
ing and as a senior EHO attests to her candidacy for the 
Fortitude Award. Despite the tragic nature of this event as 
well as the extensive work hours it required, she managed 
this challenge successfully with an optimistic attitude. She 
was our ‗resource‘ centre in which she responded to urgent 
requests for community resources and answered all ques-
tions from novice EHOs. She was able to accomplish this, 
while at the same time provide her usual support to her 
assigned area in east central Alberta.  
 
Her ability to efficiently multi-task during challenging 
situations while retaining a positive and professional atti-
tude also attests to her nomination for this award. Her in-
nate drive to go above and beyond in assisting her fellow 
colleagues and community leaders serves as inspiration, 
especially to recently certified EHOs. With more than ten 
years of experience, Geraldine‘s humility and unique skill 
set to our field serves as an asset to the FNIHB team as 
well as to the entire field of Environmental Public Health.  
 

Innovation Award- Jenny Brown 

Nominated by: Nadine Newman and Sarah Nunn 
 
Jenny Brown has been a principle agent in the successful 
innovation of information management and education de-
livery across the Alberta Health Services‘ Environmental 
Public Health (EPH) program. 
Jenny developed and oversaw a strategy to modernize 
and enhance collaboration within the EPH program as it 
moved from shared computer drives and a shared intranet 
site, to the interactive and empowering Microsoft Share-
point and Lync platforms.  The successful incorporation of 
these tools is owing to Jenny‘s considerable investment of  

(continued on next page) 
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focus and energy towards encouraging and training EPH 
management and staff on effective and consistent infor-
mation and records management practices.  These are 
challenging initiatives given the size of our organization, 
and the variety of policies and practices that were inher-
ited from previous health regions.  Jenny continues to en-
courage the EPH program to embrace new technologies to 
increase connectivity across our program, as well as im-
prove the services we offer Albertans.  New initiatives 
include interactive Hedgehog training for staff; Book King, 
an online registration program for EPH courses; and an 
Online Food Safety course to allow Albertans to easily 
access food safety training. 
 
In all of her work, Jenny continues to be a patient and 
considerate co-worker.  She eagerly helps all those who 
contact her for help.  Contributions to program planning 
and development infrastructure, like SharePoint and Lync, 
are easily undervalued by those affected.  It is important, 
however, to recognize these development as they help to 
foster professionalism among members by facilitating ac-
countability, privacy and confidentiality; by expanding 
the stage for evidence-informed decision making, and 
professional development; and by evolving collaboration. 

We wish to recognize Jenny‘s leadership in the improve-

ment of traditional information management while ensur-

ing our program makes effective and efficient use of ex-

isting and emerging technologies. 

L.E. Stewart Award- Phi Phan 
Nominated by: Cheryl Galbraith and Koreen Anderson 
 
Phi Phan has been involved with CIPHI since 2002 when he 
started as a Zone Councillor with the Alberta Branch.  In 
2004, Phi was nominated as the Alberta Branch President 
and became a part of the National Executive Council.  Phi 
continued his involvement with CIPHI as becoming the first 
National President-Elect in 2009.   
 
Phi has shown tireless dedication to the field of Environ-
mental Public Health and the advancement of its profes-
sionals.  He has volunteered for many projects and portfo-
lios and most notably has Chaired the Continuing Profes-
sional Competency Program through its development and 
inauguration.  Phi‘s vision of seeing this program come to 
fruition is evident dating back to 2004 when he spoke to 
its importance at an Alberta Branch meeting. 
 
Through Phi‘s determination and exceptional ability at 
keeping projects on track, much has been accomplished in 
the last five years and has raised the bar of professional-
ism within CIPHI.  Environmental Public Health Professionals 
now have an extensive list of core competencies to demon-
strate our abilities.  We also have the framework, Council 
of Professional Experience and documents needed to show 
the continual learning and professional standards of our 
members. 
 

Phi‘s dedication to our profession is evident through his 
involvement as the former Alberta Branch Newsletter edi-
tor and avid contributor, CIPHI rep to the IFEH during his 
tenure as National President and currently as a guest lec-
turer and Adjunct Professor at Concordia University Col-
lege of Alberta, the BOC exam coordinator for Alberta 
and Host of the National CIPHI twitter account. 
 
It is our honour to nominate Phi Phan for the L.E. Stewart 
Award. 
 

Long-Term Service Award- Debra Langier-Blythe 
Nominated by: Cheryl Galbraith and Koreen Anderson 
 
It is with great privilege that we, the undersigned, nomi-
nate Debra Langier-Blythe for the CIPHI Alberta Branch 
Long-Term Service Award.  Debra has been an active 
member of the Institute throughout her career, which be-
gan in 1988.   She attended BCIT and began working in 
Leduc at the start of her career. 
 
Debra embodies the notion that this career requires life-
long learning and she is an avid conference-goer.  In 
2000, Debra coordinated the Fight BAC campaign within 
the Capital Health region.  She helped bring attention to 
the campaign though strategic use of the mascot at well 
attended community events such as Heritage Days.  In 
2003 Debra also led a study into the water quality at 
Pigeon Lake to determine potential sources of contamina-
tion.  The information gained from that study was instru-
mental in leading future discussions with lake users and 
neighbours about the health of the lake. 
 
Debra was a committed community member to the town of 
Leduc where she worked.  She ended up sitting on the 
board of the Leduc Food Bank for several years.  She also 
attends events and meetings for the Health Sciences Asso-
ciation of Alberta and shares the information learned with 
fellow employees. 
 
From 1992-1995 Debra was the CIPHI Alberta Branch 
Secretary and in 2009-2011 she served as the Alberta 
Branch Vice President.  She has also shared her extensive 
knowledge and experience in the field by mentoring sev-
eral students from the Environmental Health program at 
Concordia throughout the years.  Debra‘s positive attitude 
and energy throughout her 25 year career serves as a 
great example to her colleagues and shows her amazing 
character on a daily basis. 
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Editor’s Note:  Check out a recent publication in the 
MMWR by a team of our members. Congratulations to 
Lance Honish, Dawn Greenwald, Kirstin McIntyre, 
Sarah Nunn and Dale Nelson!   
 
Salmonella Enteritidis Infections Associated with Foods Pur-
chased from Mobile Lunch Trucks — Alberta, Canada, Octo-
ber 2010–February 2011 Weekly July 19, 2013 / 62
(28);567-569 
 
Reported by 
Lance Honish, MSc, Dawn Greenwald, Kristin McIntyre, 
Wendy Lau, Sarah Nunn, Dale Nelson, Judy MacDonald, 
MD, Alberta Health Services. Victoria Keegan, MSc, Krista 
Wilkinson, MSc, Canadian Field Epidemiology Program, 
Public Health Agency of Canada. 

 

Abstract:  During October 2010–February 2011, an out-
break of 91 Salmonella Enteritidis (SE) infections in Al-
berta, Canada, was investigated by a local public health 
department (Alberta Health Services, Calgary Zone). In-
dex cases initially were linked through a common history 
of consumption of food purchased from mobile food-
vending vehicles (lunch trucks) operating at worksites in 
Alberta. Further investigation implicated one catering com-
pany that supplied items for the lunch trucks and other 
vendors. In 85 cases, patients reported consumption of 
food prepared by the catering company in the 7 days 
before illness. Six patients were employees of the catering 
company, and two food samples collected from the cater-
ing company were positive for SE. Foods likely were con-
taminated directly or indirectly through the use of illegally 
sourced, SE-contaminated eggs at the implicated catering 
facility and by catering employees who were infected 
with SE. Public health interventions put into place to control 
the outbreak included screening employees for Salmo-
nella, excluding those infected from food-handling duties, 
and training employees in safe food-handling procedures.  
 

 No further outbreak cases were identified after full im-

plementation of the interventions. This investigation high-

lights the potential for lunch trucks to be a source of food-

borne illness and the need for robust regulatory compli-

ance monitoring of lunch trucks and their food suppliers. 

 
Full article available at: 
 
http://www.cdc.gov/mmwr/preview/mmwrhtml/
mm6228a2.htm 
 

Submission provided by Lance Honish 

Published Members 

The AEC offered some interesting and thought-provoking 
discussions on where we‘ve come from and new emerging 
issues, trends and technologies to take us into the next 
100 years. I for one am excited to be part of it. I was 
also honored to be one of the presenters at the AEC on 
the last day, along with Erin Teare, 
pictured here at Signal Hill,  to discuss 
our experiences at the 2013 Canada 
Scout‘s CJ‘13 Jamboree. Hope you all 
enjoy some of the highlights we have 
provided for you in this edition of the 
ABN.  
 
The past year has also been riddled with many retire-
ment announcements. These members have seen the pro-
fession grow throughout their careers, please take the 
time to read through their experience and words of wis-
dom.  

A big thank you to our resi-
dent photographer Tony 
Thepsouvanh for providing 
the amazing AEC photo col-
lages, as well as this one of 
myself, my friend Yvonne Li-
ang, a BC Branch member, 
and Giardia at  the Presi-
dent‘s Banquet. 

 
I would also like to thank the rest of the editing team and 
all of our contributors to the this edition, your efforts are 
greatly appreciated.  
 
To the rest of the membership, keep the content coming!!  

 
Submitted by Pamela Stewart 

ABN Editor 

Message from the Editor  
continued from page 2 

http://www.cdc.gov/mmwr/preview/mmwrhtml/mm6228a2.htm
http://www.cdc.gov/mmwr/preview/mmwrhtml/mm6228a2.htm
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Editor’s Note: This editions Flashbacks is in combina-
tion of the In memoriam for Larry King-Hunter. The 
write up was provided by his son-in-law, Ken Long-
more, who is a fellow CIPHI-AB member in Medicine 
Hat.  

Back Row (L to R): Larry King-Hunter (PHI) Polly Pennock 
(PHN), Dr. First Name Robinson 
Front Row (L to R): Unknown, Unknown. Taken 1961 at the 
Big Country Health Unit in Hanna  
 
Larry entered the Environmental Health Services Program 
in 1961 from the Oilfield. He had been actively involved 
in the 1950‘s Leduc Oilfield Boom. He travelled and 
worked extensively throughout northern BC, Alberta and 
Saskatchewan.  Realizing that the nomadic life of a driller 
living in a small trailer with a wife and small children was 
not the life he and his wife Marjory wanted for their new 
family, he answered a newspaper ad and began his 
training to become a Public health Inspector. Larry started 
his career under the direction of Dr. Agnes O‘Neil in Drum-
heller, Alberta and soon accepted his first position with the 
Big Country Health Unit in Hanna, Alberta.  
 
Larry‘s area spanned about 800 square miles,  east and 
west from the Saskatchewan border to just east of Hanna 
and north and south from the Veteran/Consort/Altario 
area to the Red Deer River, including Jenner, Buffalo and 
Bindloss.  It was a one man position for more than a dec-
ade. Immeasurable miles and then immeasurable kilome-
ters were put on the Health Unit car and many extra long 
hours in addition to regular hours were not ―on the clock‖ 
just in order to get to and from all the remote farming and 
ranching locations for water sampling. All samples had to 
be put personally on the bus each night. Larry not only 

handled both the urban and rural regular day to day ex-
pectations of water safety,  sewage management, swim-
ming pools, food safety and handling in the stores and 
restaurants, all foodborne illness  follow-up, insect and 
pest identification, sampling and provincial testing 
(mosquitoes, rats, bats and beetles) and all housing, occa-
sionally being requested to assist the Federal Meat In-
spection Agency. He also assisted the public health nurses 
with their responsibilities of communicable disease investi-
gation and follow-up, helping however he could with im-
munization clinics and whatever else anyone asked of him. 
Being the only man in the office most times,  Larry  be-
came the  handyman, car mechanic and all around  Mr. 
Fix It  and ―go to guy‖ for the staff both at work and off 
hours. However, he recalled that maybe his most difficult 
task in the early years was to be  the male presence,  as-
sisting  the nurses with  their genetics education in the Hut-
terite Colonies, which had become  a critical health issue 
during that time.   This was not something he had received 
training for. He much preferred visiting man to man with 
the ―Cow Boss‖ discussing the safety of the colony‘s milk 
production or regulations regarding setting up cemeteries 
and burials, or safe food handling and dishwashing.  
 
Larry contributed to the Public Health Institute as Southern 
Zone Councilor for years, contributing member to the 
Board of Certification, Sitting Member on the Board of 
Examiners for the Alberta Branch and  Student Training Co
-ordinator. He also was involved as a provincial committee 
member responsible for developing standards for soft ice 
cream products and member of the Legislative Review 
Committee.   
 
Larry was awarded the L.E. Stewart award the year of his 
retirement and was humbly honored to be recognized in 
such a way by his peers.  
 
In addition to his public health commitment, Larry also 
served on the Public School Board in Hanna, the Pioneer  
Park Association Board, eventually named in honor of his 
father, Zone  Representative for the local Figure Skating 
Club and also became known as the  ―Grandfather of 
Recycling‖ for the Big Country Waste Management Pro-
gram.  
 
During this time Larry‘s family grew to five. His wife Marj 
working in the Nursing Home caring for the elderly. The 
eldest daughter became a dental hygienist with the 
Brooks Health Unit and in private practice. The younger 
daughter worked as a dental assistant with  Big Country 
Health Unit  and UBC School of Dentistry briefly before 
moving to Medicine Hat to work as a dental assistant and 
first aid instructor. The youngest child, a son, became a 
teacher and school principal  with  Medicine Hat School 
District #76 as a well as a well respected  Volleyball 
coach and assistant coach at local, provincial, college  and 
national levels.  

Flashbacks: Larry King– Hunter 
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Retirement began in 1989 and  they became  proud grand-
parents of 6 and  extra proud great grandparents of  two 
more wonderful little ones.  One granddaughter  followed 
the community health profession as a nurse in both the 
Lethbridge/Taber area and currently in Medicine Hat .  
 
Larry and Marj retired in Hanna initially then relocated to 
Medicine Hat where Larry was diagnosed with renal failure 
due to multiple myeloma (a common condition often identi-
fied  in patient history of handling toxic chemicals prior to 
safety recommendation and regulations). He received dialy-
sis and chemo treatments for six years prior to his passing 
March 17, 2014.  His upbeat optimism carried him through 
these years, saying it was his ―part time job‖, and ―oh, it‘s 
not so bad, it certainly beats the alternative‖. Always said 
with a crooked grin and twinkle in his eye, and still lending 
himself to helping the other patients in their wheelchairs until 
he required one of his own. 
 
Larry‘s  family would like to acknowledge  and thank the 
inspectors for their moment of silence during their provincial 
summer meeting phone conference call and for all the years 
of professional experiences and many lifelong friendships. 
You are a vital part of the communities in Canada and we 
are proud to have shared a part of your history in keeping 
our citizens safe.  
 

Submitted by Ken Longmore 

Flashbacks continued from pg 14 

Membership Committee 
Membership:  
► Greg Ward (Chair)  
►  Erin Teare (Co-chair) 

 
Meetings: as needed via email & 
Lync 
 
Reports to: Alberta Branch Executive 
 
Functions: 
The Membership Committee manages the employment, 
contact and service information of all of the branch mem-
bers whether active, inactive, retired, honorary or adjunct.  
Reports are provided on a yearly basis and as requested 
to the Branch Executive including number of members of 
various types, zone statistics, changes of member status, 
etc.  This helps the Executive provide awards and ac-
knowledgements to members when they reach benchmark 
years such as 25 or 50 year pins, when they retire from 
active service, or when they become full certified members 

of CIPHI after sitting their BOC exams. 
 
The Committee works with members and the National 
Head Office to ensure that member information and status 
is correct and sends out reminders to members to ensure 
that fees are received in a timely manner.  CIPHI Alberta 
Members are encouraged to check out the MSC website to 
see which information is provided to CIPHI and to ensure 
that it is up to date so that no milestones are missed by the 
branch or important mail outs send to the wrong address. 
 
I have been part of the membership committee for about 
a year and half or so, helping Greg manage the data 
that gets sent to us from National Head Office and trying 
to make sure that our members get recognized for their 
years of service as the milestones come up.   
 

Submitted by Erin Teare 

Photos from the Field 

Caught in Action:  
Pictured below: Ravinder Thind.  
 
Ravi graduated from Concordia University College of 
Alberta.  She is one of the lucky students who got to 
do the Blue Green Algae water sampling as part of 
her practicum hours with North Zone– Alberta Health 
Services. .  
 
Ravi started in Whitecourt on 20-May-14 and finished 
up on 29-August-14. She  enjoyed her time in White-
court. As every other student in the province she is 
seeking full time employment. It has been a pleasure 
having a student again. 

 
Submitted by  

Marilyn Dahlgren 



 

 

Concordia Corner 

Editor’s Note: In this edition we polled Concordia 
Environmental Health students completing their 
practicum during summer 2014.  We asked all 
students the following two questions:  
What was the most interesting or surprising thing you 
learned in your practicum? 
         
―One very interesting thing I experienced is how a 
person can adapt to completely different situations, 
setting and roles that s/he was used to. I am also 
continually amazed by how respectful people can 
be with regards to language barriers and individual 
and ethnic features (characteristics).‖  

- Eduardo Rasche da Motta 
 

―Applying what was learned in school to real life. 
Stories from other inspectors can prepare you 
for  inspections, but when you see it in person, it is a 
completely different experience. This realization was 
most prominent at a squalor hoarder that I visited. I had 
the opportunity to join another inspector to look at the 
condition this house was in. (It) made me appreciate 
personal protective equipment as the Tyvex ® suits, 
booties, and cartridge filter masks were necessary with 
the strong odour and layers of garbage that were 
present in the home. I had learned in class and seen on 
TV the state a hoarders house can be in, but it was 
another experience witnessing it. I was also able to 
appreciate the importance of expertise held in other 
agencies.‖                                            -Jamie Carbert 

 
―Early on during my practicum, I shadowed my mentor, 
Pam, on a rabies investigation and we came across a 
vile dog who had the ability to open doors! ―  

-Lesley Wong 
 
―Throughout my practicum in Olds, I have learned a lot 
about water and waste water treatment systems.  I now 
understand the public health significance behind those 
systems, especially a well and a septic tank, as there is 
more involved than simply turning on a tap or flushing a 
toilet.‖                                                         - Kitty Yim 
 
―I was surprised by the strong correlation between field 
work to almost everything I learned in school. Those 
lectures where I thought ―I‘m never going to use this‖ 
were applicable at some point in my practicum.‖  

-Karah Harvey 

What was the most challenging thing? 

  
―To develop organizational skills and the process of 
changing my mind and mindset and also having to 
function in a different language, since this field is a 
highly verbal communication-based job was challenging 
for me.‖                              

  - Eduardo Rasche da Motta 
      

―Initially, switching from a student role to a PHI role. 
Confidence in the knowledge I had was crucial in 
making that transition. Support from inspectors in the 
office made it easier to take the lead in inspections and 
to finally perform inspections on my own. Although this 
was the biggest challenge for me initially, I am happy 
that I was able to leave the student role behind.‖                                              

-Jamie Carbert 
 

―Trying to accommodate many learning opportunities 
into an already eventful calendar.‖               

   -Lesley Wong 
 
―The most challenging part I encountered throughout my 
practicum was to correct my communication skills.  I'm 
grateful that I have had two caring mentors who have 
pointed out my weaknesses.  By the end of my 
practicum, I can see improvement as positive feedback 
was given from my mentors.  What I've learned, and 
improved on, from my practicum in Olds will be carried 
forward into different areas of my life. ―                              

-Kitty Yim 
 
―Thinking on my feet! Keeping track of different 
program areas/DSOPs, quickly assessing each situation 
and taking the appropriate action.‖   

- Karah Harvey  
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2014 Fall  BOC Mock Oral 
 
Greetings!  CIPHI Alberta Branch, in collabora-
tion with Concordia University College of Al-
berta, will be hosting the Fall 2014  Mock Oral 
for  Candidates registered for the  October CI-
PHI BOC exam.  Details are as follows: 
 

Date: Saturday, October 4, 2014  
Time: 8:30am to 1:30pm 
Where: Concordia University College of 

Alberta 
 

Lunch will be provided for all volunteers, cour-
tesy of Concordia. 
 
If you are interested in being an examiner for 
the mock oral, please send your expression of 
interest to branch@ciphi.ab.ca be-
fore  September 19, 2014.  
 

 
Thanks a bunch, 

Kelly Bauer 
Coordinator BOC Mock Oral Exams  

mailto:branch@ciphi.ab.ca


 

 

Retired Members 
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Neil Williams 
 
After 39 years in the field 
of Environmental Public 
Health, Neil Williams re-
tired as a Public Health 
Inspector.  Neil grew up in 
t h e  P e t e r b o r o u g h /
Norwood area of Ontario 
and is an alumnus of Ryer-
son University.  As all sensi-
ble people know, the best 
view of Ontario is your 
rearview mirror so when 
Neil was offered a job in 
Vermillion AB he quickly packed up his car with his wife 
Carol (and soon to arrive son Brian) and headed west in 
1974.   
 
After two years in Vermillion he headed south and found 
himself working in Calgary.  He quickly realized that the 
lifestyle and work diversity of rural was more to his liking 
and as luck would have it, in 1976 CEO and MOH of the 
Foothills and Mountview Health Units, Dr. John O‘Gorman, 
pulled the strings on a major trade that saw Ken Reynolds 
and two first round picks (and possibly a Mike Bossy rookie 
card) heading to Calgary in return for Neil.  Both parties 
appeared particularly pleased with the trade. The rising 
star quickly found himself as the Manager of the Environ-
mental Health program at the Foothills Health Unit (High 
River) in 1980.  Neil also ventured into helping and leading 
the Institute, including being the AB Branch President from 
1984-86 and initiating CIPHI promotion of Environmental 
Health in developing countries including Nicaragua and the 
state of Armenia/former Soviet Union.  During this time Neil 
became somewhat legendary in getting the festivities 
started at the National Conferences (numerous stories that 
even the Who or the Rat Pack would be proud of).   
 
From 1997 – 2000, Neil took a hiatus from Environmental 
Health and moved to Gabriola Island where he and fellow 
PHI John Raven built a B&B and learned to bake organic 
cookies.  However, his love of the Alberta Foothills brought 
him back home and Neil returned to EPH with Headwater/
Calgary/AHS working as a field inspector back in the Oko-
toks-High River area.  During this time Neil‘s love of nature 
and the Rockies resulted in him starting a highly successful 
hiking club.  Following his retirement from AHS in the fall of 
2013, Neil quickly found himself hired as an extra in the 
western television series Hell on Wheels – a new chapter in 
his life had begun.  Neil will be greatly missed by his PHI 
and other public health colleagues but his great sense of 
humor, warmth and compassion will not be forgotten.  If ad-
venture has a name it must be Neil Williams.     

Submitted by Peer Mikkelson 

Rick Dimock 
 
Editor’s Note:  After a distinguished career, Rick Di-
mock retired from Alberta Health Services Environ-
mental Public Health in May 2014.  Rick started with 
the Edmonton Board of Health, now AHS, in 1978.  
He worked in several roles in EPH over the years, 
from field EHO through to the Manager of the Food 
Safety Program for the Edmonton area.  Rick has cer-
tainly left his mark on Food Safety in the Province, 
having contributed to legislation, provincial policy 
and the professional development of countless staff 
over the years. Rick will be sorely missed by his 
work colleagues for his vast knowledge, impeccable 
people skills and wicked sense of humor.  ABN had 
the opportunity to interview 
Rick to reflect on his time 
with EPH over the past 36 
years. 
 
What made you decide on 
a career in EPH? 
I knew a little about the 
Kootenay Health Unit after I 
helped a friend who worked 
there empty filters from air 
monitoring stations through-
out the Trail, BC area.  That, 
and my father worked quite 
closely with the MOH for the 
area and he filled me in as 
to the role of a PHI at the 
time.  I applied to BCIT in the Biomedical Electronics 
and Environmental Health programs, and was accepted 
into Environmental Health only. 
 
What was your first job in EPH?  What memories do 
you have about that job? 
I was a District Inspector for the West Edmonton area.  
At that time, city PHIs were generalists and inspected a 
wide variety of facilities.  I remember carrying out ini-
tial inspections for West Edmonton Mall Phases I, II and 
III.  At that time, there were very few routine inspections 
of facilities, most were on a demand basis. 

 
Which of your many accomplishments in EPH are 
you most proud of? 
Three things—becoming Manager of EPH Safe Food 
for Edmonton Zone, Edmonton Zone being the only food 
program in the province who met the requirements the 
2006 Auditors report, and the fact that the AHS Safe 
Food Program in Edmonton Zone has met the AHS EPH 
Blue Book requirements since 2001. 

 
(continued on next page…) 
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Gordon Allen 
 
“Oh my God! They 
found me; I don’t 
know how but they 
found me, RUN FOR 
IT, GORDY!” 
 
This quote from ‗Back 
to the Future‘ was the 
first think that came 
to my mind as I con-
tacted the now as of 
5 month retired 
Gordon Allen to get 
his favourite quote 
for this write up. 
 
Sometimes I‘m not sure how the temporal displacement 
occurs, but time flies - and fast,  Gordon :). 
Ladies and gentlemen, we are at once delighted and 
disheartened to announce that our good colleague and 
friend, Gordon Allen, has as of the end of March 2014 
happily retired. 
 
Having dedicated his entire career to public health, 
Gordon has experienced the distinct local character of 
rural, urban, and northern Canadian communities as a 
Health Canada employee.  Often ahead of his time, 
Mr. Allen always found an opportunity and used his 
skills to contribute to our profession in a variety of 
ways.  His long standing dedication to public health 
and public service have earned him many recognitions 
and awards along the way including most recently the 
honor of being a recipient of the AB Branch Long-Term 
Service Award and the Queen Elizabeth II Diamond 
Jubilee Medal. 
 
Gordon‘s great humor, life energy, and dedication 
now serves him well as he enjoys the spoils of life; his 
family, his grandchildren, and as he travels to far off 
places with his wife Linda. 
 
Gordon wants us all to know that he has always loved 
his job and always said, ―Any man or woman who is 
lucky enough to procure a job that they love will never 
work a day in their lives‖.  He sees this motto as the 
key to career happiness and fulfillment. 
 

We wish Gordon an equally happy and fulfilling re-

tirement. 

Submitted by Wojciech Drobina 
Photo provided by Tony Thepsouvanh 

 
 

 
(Continued from previous page) 
Are there any EPH issues you wished you could’ve 
spent more time on? 
Recognition of employees who stand out in their field.  In 
AHS there is no provision for those who exceed the expec-
tations of the job.  I wish that more of my staff could have 
received approval to travel to conferences and present the 
good work that they do. 

 
Which golf course in Alberta is your favorite? 
Coloniale Golf and Country Club in Beaumont. 

 
 

What was your most embarrassing moment in EPH? 
Wiping out (feet gone, smash head on sidewalk) when 
walking with an operator to go and inspect his mobile 
parked down the block. I approved it and issued the per-
mit but have no recollection of the inspection! 
 
What was the biggest career challenge for you person-
ally in EPH? 
Balancing all the different aspects of being Manager from 
psychiatrist, psychologist, educator, enforcer and supervi-
sor. 
 
What do you think you will miss the most about work-
ing in EPH? 
Making decisions or being involved on a constant basis, 
and of course I‘ll miss the great people of EPH. 
 
Any advice you’d like to share with those just starting 
their career in EPH? 
A few things.  Stay positive and enjoy the little wins. This 
job slows down at times but never stops, that is why most 
PHIs have hobbies where there is completion to a project 
because at work, there is no completion.  Finally, EPH re-
search is for those who have been in the trenches, not for 
those that have read about it. 
 
Any other thoughts you’d like to share with CIPHI Al-
berta Branch? 
Stay progressive. We have come a long way in the last 25 
years. 

 

Branch Sock Drive  

Winter is coming. The Branch is looking for 
zone leads to champion the collection of socks 
and other needed articles in your communities. 
If you are interested in taking the leadership 
role as a liaison between CIPHI and those in 
need in your community, you are encouraged 
to speak to your Zone Councilor.  

Submitted by Jason MacDonald 



 

 

Retired Members continued 

Elson Zazulak  
 
I have enjoyed my 38 
plus years working here 
and my various program 
roles over the years.  
Working in the field was 
c h a l l e ng i n g ,  v e r y 
rewarding and fulfilling.  
I enjoyed meeting 
interesting characters, 
the operators, complainants and owners, seeing 
unbelievable things and trying to change circumstances 
all for the betterment of someone‘s health, physical well
-being and comfort. 
 
In the early years, it would the colorful landlords that 
made my days.  Then there were the sly restaurant 
operators.  I also ordered a compost facility to close for 
three months.  Many of the operators that I issued 
Orders to said ―take me to court‖, which I did. 
 
Then there were the daycare centres and group home 
operators and their clients and the sad situations that at 
times were very enlightening and moving.  There were 
also the days of the Revered Spady‘s Shelter drunk 
tank, with clients going through the Herb Jamieson 
Centre to be checked and treated for lice, or, 
accompanying the TB nurse to locate clients so that they 
could be given their TB meds. As you can see I have a 
lot of memories of the past years and now I am moving 
into a different phase of life. 
 
I wish that all of you reach the day when you can ―call it 
quits‖, look back and state that you career was as 
rewarding for you as it has been for me.  I wish you all 
great success in the future as well as health and 
happiness to you and for your families. 
 
Well, the elk and moose are calling me and it is time to 
say Good Bye! 

-Submitted by Elson Zazulak 
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Ron de Burger 
 
Fifty years is an amazing 
milestone to achieve for 
any endeavour, but that is 
how long Ron de Burger 
has been part of the public 
health family in Canada. 
Although he may not be a 
familiar name to those in 
the West, Ron has worked 
tirelessly over the past 5 
decades to strengthen the core of environmental public 
health and to increase the profile of environmental public 
health professionals within the larger public health care 
system in Canada. 
 
Starting his career in 1964 as a Public Health Inspector, 
Ron has had many twists and turns to his final position as 
Director of Public Health for the City of Toronto. Stops 
along the way included: 

 working as an instructor and director of the Environ-
mental Health Program at Ryerson 

 Assistant Deputy Minister, Preventive Health Services in 
British Columbia  

 Dean of the Faculty of Health Professions at Dalhousie 
University in Halifax. 

 Director of the National AIDS Program at the Cana-

dian Public Health Association 

 Senior Consultant, Health Protection Branch Transition 
(Health Canada); and 

 Senior Consultant, Public Health with the Healthy Envi-
ronments, Consumer Safety Branch with Health Canada.  
 
Ron has also been active both as a volunteer and profes-
sional staff person in several non-governmental associa-
tions and has held elected leadership positions in each of  
those. He has been a member of national executives for 
the Canadian Public Health Association and the Canadian 
Institute of Public Health Inspectors which he served as Na-
tional President for four years. He is a Life Member of the 
Canadian Institute of Public Health Inspectors, an Hon-
ourary Member of the Ontario Public Health Association 
and was President-Elect of the Canadian Public Health As-
sociation. 
 
As Ron has had a significant impact on the practice of envi-
ronmental public health in Canada and has had a hand in 
training some of the best and brightest of our field and for 
the support he has provided CIPHI, CIPHI Alberta saw it 
fitting to send a delegate to attend his retirement party. As 
such, I was the lucky individual to be selected as the 
Branch's representative to bring him warm wishes from all 
of his friends and colleagues in Alberta who could not at-
tend. Additionally, as Past President of CIPHI National, I 
also presented him with a letter of acknowledgement from 

President Gary O'Toole on behalf of the organization 
recognizing his many years of support and leadership. 
 
Filled with laughter, glee-club style chanting, great sto-
ries and in the presence of a wonderful man, it is with 
some sadness that we bid adieu to a stalwart supporter 
of EPH in Alberta and Canada, but the sadness is bal-
anced with a measured part of happiness knowing that 
he is now off enjoying a well-deserved rest. 

Sincerely, 
 

Phi Phan 
Alberta Branch, Member & Past President  

(once removed) 



 

 

Congratulations 

Alberta Branch News Fall 2014 

Canadian Institute of Public Health Inspectors (Alberta Branch) www.ciphi.ab.ca 

23 

The next generation of potential PHIs:  
 
► Wojciech Drobina and his wife Tamara have welcomed a baby girl to their family 

on the 29th of April and named her Viktoria Tamara. (pictured right) 
 
► Michael Lambert and his wife Alison and daughter Georgia added a baby girl, 

Chantal Nicole to the family in April.  
 
► Laurie Anne Pilsworth,  her hubby Dale and 13 month old twins Logan and Christina 

welcomed a baby boy Jack Terence to the world in May. (pictured below) 
 

 
Happy Couples:  
 
► Newlyweds– Thor Hameister and his wife Meghan.  
 
 
► Upcoming nuptials for 2 of 

our own PHIs Shirley Ma and 
Jason Lee later this month.  

 
 
 
 
 
 

Congratulations to you all! 

Letter to the Editor 

 Hi Pamela,  
I would like to share my thoughts and experiences at Na-
tional Executive Council (NEC) meetings that occurred in 
July before the Annual Educational Conference in beauti-
ful St. John‘s Newfoundland. Unfortunately our Vice Presi-
dent Jon Elliott was not able to attend this year. With the 
assistance of CIPHI Alberta, I was able to participate as a 
second representative for the Branch. After attending 
those meetings, I see tremendous value in bringing at least 
two representatives from Alberta Branch to all national 
meetings. Having another set of ears or another voice 
during heated discussions between other Branch presidents 
allows our Branch to take a leadership role in determining 
the course of CIPHI national for years to come. As of 
2013, Alberta has the second most number of regular 
members (316), behind Ontario. Alberta Branch also has 
the highest percentage of regular members among work-
ing professionals that hold the CPHI(C) credential.  
 
Although I was not able to vote on any motions, I was able 
to participate during discussions. Many of the important 
topics that were discussed include the future operation of 
the Member Service Centre (MSC), strategies for increas-

ing regular membership number throughout the country, 
finances, and public disclosure of membership status on 
the CIPHI national website.  
 
An update on the national work plan took a large part of 
the discussion. Roles for each task continue to be distrib-
uted and defined, and Alberta branch has a significant 
part in this. This work plan will require time to complete; 
time that extends beyond the current terms of the branch 
presidents. As such, having a succession plan in place, as 
we will with the President-elect position in the future, will 
ensure national business will progress smoothly when terms 
expire. I see a future in which Alberta Branch will at the 
very least send its President and President-elect to all fu-
ture NEC meetings.  
Thank you for allowing me to share my thoughts regard-
ing the past NEC meetings.  
 

Respectfully Submitted by Thomas Cheung  



 

 

In Memoriam  
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Where are we? 
The working groups have identified a preliminary list 
of entry level technical knowledge required of our 
Environmental Public Health profession. We are mov-
ing into the review and consultation phase. The review 
is a reiterative process; preliminary IOs identified by 
the working groups are reviewed by BOC members. 
Comments will be provided to the working groups for 
further consideration and possible revisions. The re-
vised version will be sent to stakeholders for feed-
back.  
 
What are the next steps? 
The next steps are approval, implementation and 
evaluation. Approval and endorsement of the final 
version by the BOC and CIPHI are required. The ac-
credited educational institutions will then be notified of 
the new and revised instructional objectives for the 
implementation phase. Ongoing feedback and 
evaluation will take place to continually improve and 
update the instructional objectives.  An implementation 
date has not been determined at this time pending the 
progress of the review process.  
 

Submitted by Tony Thepsouvanh,  
Alberta Representative BOC;  

update provided courtesy of the Steering Committee 
for the BOC Instructional Objectives Review. 

An Update on the Board of Certification Instructional  
Objectives Review Project 

What is it? 
In view of the ever-changing world and society, the Board 
of Certification (BOC) has initiated a review of the instruc-
tional objectives (IOs) that must be taught by the educa-
tional institutions accredited to teach the environmental 
public health program. The objectives of the project are 
multi-faceted:  

i) recognize public health protection needs and 
expectations of our community partners,  
ii) identify required entry level knowledge and 
skills to satisfy our professional needs,  
iii) update terminology used in our profession so as 
to align with the global public health movement, 
iv) ensure skills/knowledge are transferred in suit-
able environments using appropriate processes 
(e.g., classroom delivery vs. distance learning). 

 
How is it done? 
The review process is elaborate and involves many phases. 
All CIPHI members were solicited to participate through the 
Listserv. Working groups were formed based on partici-
pants‘ expressed interest and regional representation to 
review and update the existing instructional objectives. The 
Board will be actively engaging stakeholders to ensure the 
process is as complete and transparent as possible. Stake-
holders are categorized according to their roles and in-
volvement in our profession. Identified stakeholders include 
the employers, teaching institutions and CIPHI National Ex-
ecutives.  

Lew Skjonsby August 29, 1960 – May 18, 2014 

 
Lewellyn ―Lew‖ Dean Skjonsby of Calgary passed away due to heart complications on 
Sunday, May 18, 2014 at the age of 53. 
 
Lew‘s career as a Health Inspector with Alberta Health Services stretched twenty-eight 
years, working in Stettler, Lac La Biche, Vegreville, and most recently, Calgary. For sev-
eral years, he was involved with Kinsmen charities, volunteering as the merry Santa at 
many Christmas functions. In his spare time, Lew loved to golf and regularly participated 
in EPH golf tournaments.  
 
Lew was affectionately known as Big Lew to family, friends and coworkers. During his 
time in Calgary, he was the ―go to guy‖ for complex housing issues involving indoor air 
quality, and was a favorite with students and trainees. He had an infectious laugh, quick 
wit and a giving heart. Lew was truly one of the characters of our profession and will be 
greatly missed. 
 
Donations in memory of Lew can be made to the Heart and Stroke Foundation online at: www.heartandstroke.com 

 
Submitted by Peer Mikkelson 

http://www.heartandstroke.com
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Alberta Branch Executive Board 

President Jason MacDonald 

jason.macdonald@albertahealthservices.ca 

Vice-

President 

Jon Elliott 

vice-president@ciphi.ab.ca   

Treasurer Danny Thepsouvanh 

danny.thepsouvanh@hc-sc.gc.ca 

Secretary Jessica Popadynetz 

Jessica.popadynetz 

Past 

President 

Koreen Anderson 

koreen.anderson@albertahealthservices.ca 

Arctic Jeremy Roberts 

jeremy_roberts@gov.nt.ca 

Northern  Adrea Simmons 

adrea.simmons@albertahealthservices.ca 

Central Scott Budgell 

Scott.budgell@albertahealthservices.ca  

Southern  Wayne Quan 

wayne.quan2@albertahealthservices.ca 

Edmonton  Thomas Cheung  

Thomas.cheung@albertahealthservices.ca  

Calgary  Daria Romanish 

daria.romanish@albertahealthservices.ca 

Federal Andrea Germann  

andrea.germann@hc-sc.gc.ca 

Taste For Charity 
Invites you!!  

 

Taste for Charity is a joint effort supported by the Environmental Health 
Foundation of Canada (EHFC) and the Canadian Institute of Public 
Health Inspectors (CIPHI) to raise awareness and funding for Clinica 
Verde in Nicaragua.  
To do this we are collecting recipes which will be compiled into our first 
ever limited edition cookbook entitled TASTE: A Cookbook for Charity. 
If you have a favorite family recipe, heirloom recipe, or something you 
just absolutely adore to cook or bake, we would love for you to share 
it with us for our cookbook!  Join us to create something amazing!!  

Visit our website to submit your recipe and to-

gether we can change the lives of families in need. 
 
 

Submitted by Lena Parker 
www.tasteforcharity.net 
www.facebook.com/tastforcharity 
www.twitter.com/TasteForCharity 

http://www.tasteforcharity.net
http://www.facebook.com/tastforcharity
http://www.twitter.com/TasteForCharity

